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Gender Decoder Tool

* Gender Decoder for Job Ads
Short Articles/Resources

®* HBR: Why Diversity Programs Fail

HBR: U.S. Businesses Must Take Meaningful Action Against Racism
¢ HBR: How to Call Out Racial Injustice at Work

MIT Sloan Management Review: Organizations cannot afford to stay silent on racial
injustice

MIT Sloan Management Review: Confronting the Uncomfortable Reality of Workplace
Discrimination

INSEAD: Unearthing the Roots of Systemic Racism

Vox: How to be a good white ally, according to activists

Vox: The Waves of Feminism, and Why People Keep Fighitng Over Them, Explained

®* TIME'S UP Guide to Equity and Inclusion During Crisis

The Skin We're In: A Year of Black Resistance and Power by Desmond Cole
¢ UBC Alumni Book Club on The Skin We’re In

A Mind Spread out on the Ground by Alicia Elliott- A book exploring the systemic
oppression faced by Indigenous peoples across Canada.

Reading Lists

* Ibram Kendi’s Anti-Racist Reading List

Diversitylnc: Book Recommendations for Leaders
®* CBC: 14 Books to Read for Indigenous History Month

Podcasts

®* NPR's Code Switch
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http://gender-decoder.katmatfield.com/
https://hbr.org/2016/07/why-diversity-programs-fail
https://hbr.org/2020/06/u-s-businesses-must-take-meaningful-action-against-racism?fbclid=IwAR10F3JN7ra-kWohujfz-gchwZ09LttO74hddnrzAi-wXm6cdujScshPpVo
https://hbr.org/2020/07/how-to-call-out-racial-injustice-at-work?ab=hero-main-text
https://sloanreview.mit.edu/article/organizations-cannot-afford-to-stay-silent-on-racial-injustice/
https://sloanreview-mit-edu.cdn.ampproject.org/c/s/sloanreview.mit.edu/article/confronting-the-uncomfortable-reality-of-workplace-discrimination/amp
https://www.vox.com/2020/6/2/21278123/being-an-ally-racism-george-floyd-protests-white-people?fbclid=IwAR0R7fPvSgI7VSgKwoUx8QgW6hCXTPnA_PN0mdRrC1DNtX9akMuuQtCtzEU
https://www.vox.com/2018/3/20/16955588/feminism-waves-explained-first-second-third-fourth
https://timesupfoundation.org/work/equity/guide-equity-inclusion-during-crisis/download-the-guide/
https://shop.bookstore.ubc.ca/p-131186-skin-we-re-in-a-year-of-black-resistance-and-power.aspx
https://www.alumni.ubc.ca/careers/online-book-club/
https://www.cbc.ca/books/a-mind-spread-out-on-the-ground-1.4930281
https://www.nytimes.com/2019/05/29/books/review/antiracist-reading-list-ibram-x-kendi.html
https://www.diversityinc.com/diversityinc-book-recommendations-for-leaders/?utm_source=hs_email&utm_medium=email&_hsenc=p2ANqtz-_0aG4eIYwmWeKLlvK0lvoibx54HDPqmlJ2DTPsMy78-PEmPuQR_A4hZZUXDBvsO7TYrirJ
https://www.cbc.ca/books/14-books-to-read-for-indigenous-history-month-1.5164877
https://www.npr.org/sections/codeswitch/

Grey Matter- Talking Politics: When, How, and Why CEOs Should Speak Out

NPR's Life Kit: Microaggressions are a bid deal- how to talk them out and when to walk
awa

Short Videos

The Difference between Diversity, Inclusion, and Equity (3:52)

* Systemic Racism Explained (4:23)

Trevor Noah: Pandemic Highlights Inequality for Black Workers

Movies

13 on Netflix- Ava Duvernay’s documentary on the history of racial inequality in the
United States with a specific focus on the criminal justice system.

Self-Education Bias Training
* UCLA: Office of Equity, Diversity, and Inclusion’s Implicit Bias Video Series

A6-part series with short video lessons on how biases and heuristics can influence our
decision-making and behavior without us even realizing it.

Lesson 1 Schemas (mental short-cuts that help us navigate the world around us
Lesson 2 Attitudes and Stereotypes
Lesson 3 Real World Consequences
Lesson 4 Explicit vs. Implicit Bias
Lesson 5 The IAT (Implicit Association Test — learn more about the IAT
at Project Implicit)
Lesson 6 Countermeasures

Government of Canada and the Canada Research Chairs Program — Unconscious Bias
Training

This online unconscious bias training explains what unconscious bias is, outlines how it
can affect the peer review process, and suggests ways to mitigate the influence of
unconscious bias. Though focused on peer review, this online module includes content
that is transferable to other areas of academia including graduate admissions, postdoc
selection, and faculty hiring.

UBC )| SAUDER

SCHOOL OF BUSINESS


https://www.youtube.com/watch?v=OQGIgohunVw&feature=youtu.be
https://www.youtube.com/watch?v=7FgqGAXvLB8&feature=youtu.be
https://www.youtube.com/watch?v=8SIb97tZSpI&feature=youtu.be
https://www.youtube.com/watch?v=5S7Je6kbGDY&feature=youtu.be
https://www.youtube.com/watch?v=hr9xAcWv790&feature=youtu.be
https://implicit.harvard.edu/implicit/
https://www.youtube.com/watch?v=RIOGenWu_iA&feature=youtu.be
https://podcasts.apple.com/us/podcast/talking-politics-when-how-and-why-ceos-should-speak-out/id1089013200?i=1000488055575
https://www.npr.org/2020/06/08/872371063/microaggressions-are-a-big-deal-how-to-talk-them-out-and-when-to-walk-away?
https://www.youtube.com/watch?v=spBB68Wv7KM
https://www.youtube.com/watch?v=YrHIQIO_bdQ&feature=youtu.be&fbclid=IwAR3m2mSII_1lcLRhllHhnQ1cQ-ekDnU9jdODZG02R4ylXVOH7hlyAjrdGCY
https://www.youtube.com/watch?v=vz6IV8wE6iQ

Link: https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/module-
eng.aspx?pedisable=false
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https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/module-eng.aspx?pedisable=false

